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Directions

This basic assessment can be used by you, as a member, to get a sense for how well your
nature might work out in a peer coaching groups.

Note that the assessment will not conclude if you should be a peer coaching member or not.

The more “yes”s that you have in your answers, the more likely that you would make a good
peer coaching member.

Consideration N? Y?

1. | You can commit to attending six to eight, four-hour, peer coaching
sessions??

2. | You get a thrill from watching people learn?

3. | You believe that people are often experts at what and how they should
learn?

4. | You enjoy learning by reflecting on your experiences?

5. | You enjoy working in groups?

6. | You believe in the power of people learning with others in groups?

7. | You don't have a need to perform or get a lot of attention in groups?

8. | You really understand the indirect nature of helping other people help
themselves?

9. | You tend to listen more than you speak?

10. | You particularly appreciate the power of good questions?

11.| You can be comfortable supporting people, rather than leading them?

12.| You can manage yourself in group conflict?

13.| You don'’t tend to take other people’s behavior personally?

14.| You enjoy personal change?

15. | You can track details rather well?
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